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CCC Student Profile

ÅAlmost all-local students

ÅMost are part-time (66%)

ÅMost are female (56%)

Å80% of students work

ÅAverage age varies

ÅDemographic Profile

White 36%

Latino 29%

Asian/PI  16%

African American     7%

Native American      1%



The Challenges for CTE

Reaching New Heights Report, 2007
ACTE, NAPE, NASDCTEC, NWLC

ÅSex segregation in HS courses 
continues

ÅPercentage of women in CTE 
fields unchanged since 1979

ÅHS Girls underrepresented in 
math and science courses, AP

ÅSex discrimination and sex 
stereotyping still exists

ÅLack of awareness of CTE

ÅPeer and cultural pressure

ÅWage disparity still exists



National Institute for Women in Trades, Technology & Science

www.iwitts.com/calwomentech_summary



Recruitment Strategies
National IWITTS (2008)

ÅStep  1: Send a Strong 
Message that You Want 
Women in Your Classes

ÅStep 2: Proactively Recruit 
Women/Girls to Your 
Classes

ÅStep 3: Hold a Women in 
Technology Career 
Orientation


