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CalWomenTech Project Unofficial Numbers

College Occupation Baseline
Numbers

Fall 08 
Numbers

Percentage 
Increase

Las Positas 
College

Automotive
Technician

3 8 166%

Las Positas 
College

Welding 7 14 100%

El Camino HVACR 6 20 233%

SJCC Facilities 
Maintenance

1 2 100%

Recruitment 
Marketing Collateral
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Recruitment 
Marketing Collateral
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Recruitment 
Marketing Collateral
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Recruitment
Marketing Collateral

Marketing Collateral
– Poster
– Tear-off Flyer
– Brochure
– Recruitment PowerPoint
– CalWomenTech section of    

School’s website
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Recruitment: Composite 
Collateral Distribution Plan

College Counselors
High School CounselorsHigh School Counselors
Outreach Staff
Campus or Public Libraries
Admissions Office
Sister Campuses or Colleges

Recruitment: Composite 
Collateral Distribution Plan

One Stop Employment Centers
U l t OffiUnemployment Offices
Community-Based Job Training  

Organizations
Alternative or Continuation High 

Schools

Recruitment Collateral: Composite 
PowerPoint Distribution Plan

Feeder Classes (such as Intro Computer,    
Math and Science classes)
Local High Schools (possibly via your g (p y y
school’s outreach office)
Recruitment Events
High School or Community College  
Career Fairs
High School and College Counseling 
Offices

Recruitment:
Career Events

© Institute for Women in Trades, Technology & Science 10
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Recruitment: Press

Canada College –TV and Canada College TV and 
local newspapers
Las Positas College –TV 
and local newspapers

Retention

Develop Building Block Skills
– Tool ID

S ti l R i– Spatial Reasoning
– Teach Problem Solving
– Math
Learning Style
– Curriculum Appeals to Females
– Collaborative

Retention

Classroom Environment
Support StrategiesSupport Strategies
– Women in Technology Club
– WomenTechWorld.Org
– Podcasts
– Retention PowerPoint

Resources Available 
to All Free

CalWomenTech Proven Practices 
LibraryLibrary
CalWomenTech Learning Library
CalWomenTech On-line Trainings
WomenTech Portal
WomenTech e-Newsletter

Resources Available 
to All: Fee Basis

Coming Soon
– Recruitment Marketing Collateral   – Recruitment Marketing Collateral   

Template
– CalWomenTech Website guide
– CalWomenTech Posters: 

customized to your school

Resources Available 
to All: Fee Basis

For the Classroom
– Career Options for Women: 

Emerging Technologies 35 DVDsEmerging Technologies—35 DVDs
– WonderWise: Women in Science 

Kits
– Tools of the Trade DVDs
– Posters: Technology, Trades, 

Engineering



WomenTech Digital Library

  

 
 

 

WomenTech Proven Practices Library 
 
Tools for educators to recruit and retain more women into the technology classroom. 
View each section and choose which articles to download.

 

Bridge Courses 
Curriculum 
Informal Learning 
Learning Style

 

Literature Review 
Problem Solving 
Recruitment 
Retention

 

Spatial Reasoning 
Student Support 
Women and Games 
Women and Math

 

 

 

 

 
  

Bridge Courses: Technology bridge courses improve retention of women and 
minorities by boosting tech building block skills.

 
View all 8 bridge course articles 
 

 

Curriculum: A technology curriculum that appeals to female interests improves 
retention of women and girls.

 
View all 7 curriculum articles 
 

 

Informal Learning: Informal technology training outside of the classroom can 
lead to higher baseline skills within the classroom.

 
View all informal learning articles 
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WomenTech Digital Library

Learning Style: Technology courses that account for different male and female 
learning styles improve retention of women.

 
View all 9 learning style articles 
 

Literature Review: Important studies and news on women and technology.

 
View both literature review articles 
 

 

Problem Solving: Improving women’s problem solving skills leads to greater 
comprehension and success in the technology classroom.

 
View all problem solving articles 
 

 

Recruitment: Use these proven strategies to recruit women to technology.

 
View all 6 recruitment articles 
 

 

Retention: Learn the reasons why women drop out of technology programs and 
practical solutions for retaining them in the science classroom.

 
View all 7 retention articles 
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WomenTech Digital Library

Spatial Reasoning: Enhancing spatial reasoning increases retention of women 
(and men) in the technology classroom.

 
View all 7 spatial reasoning articles 
 

 

Student Support: Student support networks, mentoring and faculty support add 
up to retention of women in technology.

 
View all 4 student support articles 
 

Women and Games: Educational games that can both build technology skills 
and appeal to female interests will result in women & girls being more prepared for the 
technology classroom.

 
View all women and games articles 
 

 

Women and Math: Read about strategies to assist women in succeeding with 
math, an important skill area for technology.

 
View all 7 women and math articles 
 

 Learn more about the Digital Library.
 
 
Funded by NSF - This material is based upon work supported  
by the National Science Foundation under Grant no. 0533564.

 
 

Copyright © 2008 National Institute for Women in Trades, Technology & Science 

http://www.iwitts.com/html/calwomentech_digitallibrary.html (3 of 3) [10/20/2008 2:15:19 PM]

6

http://www.iwitts.com/html/womentechportal_spatial.html
http://www.iwitts.com/html/womentechportal_spatial.html
http://www.iwitts.com/html/womentechportal_spatial.html
http://www.iwitts.com/html/womentechportal_support.html
http://www.iwitts.com/html/womentechportal_support.html
http://www.iwitts.com/html/womentechportal_support.html
http://www.iwitts.com/html/womentechportal_problems.html
http://www.iwitts.com/html/womentechportal_problems.html
http://www.iwitts.com/html/womentechportal_problems.html
http://www.iwitts.com/html/womentechportal_math.html
http://www.iwitts.com/html/womentechportal_math.html
http://www.iwitts.com/html/womentechportal_math.html
http://www.iwitts.com/html/womentechportal_about.html
javascript:openpopup_41fe('../html/privacy_policy.html')


CalWomenTech Community College Online Training

  

 
 

CalWomenTech Community College Site Home > Online Training 

Online Training 
 
 

Time Management Tips for Women in Technology  
presented by Jerri Barrett 

Click here to download Podcast  

Jerri Barrett is the Director of Marketing at the Anita Borg Institute for Women and 
Technology. Having worked in the high tech industry for almost 20 years, Ms. Barrett 
knows the importance of time management skills. Listen as she gathers tips from 
others at the Anita Borg Institute to help your female students succeed in technology.  

 

Developing Male Allies in Your  
Male-Dominated Field 
presented by Lori Johnson 

Click here to download Podcast  

Lori Johnson is President of her own business, Ladies, Start Your 
Engines!, an automotive maintenance class for women. Ms. Johnson earned a 
certification in Automotive Technology from Pennco Tech and received an A.A.S. 
degree in Automotive Technology from Community College of Philadelphia. She is 
currently finishing her B.A. at Temple University. 

 

Recruiting and Retaining More 
Women to Technology 
presented by Donna Milgram 

Click here to download Podcast  

Donna Milgram, Executive Director of IWITTS, discusses strategies for educators to 
recruit and retain more women to technology with Gordon F. Snyder, Jr. and Mike 
Qaissaunee on their Information and Communications Technology Podcast. 

 

More Information
  Site Visits & Trainings 
  Workplans 
  Budgets 
  Evaluations 
  Online Training 
  WomenTech Portal 
  WomenTech Digital Library 
  CalWomenTech Learning Library 
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CalWomenTech Community College Online Training

Teaching Spatial Reasoning to Improve Retention of Women in 
Technology 
presented by Sheryl A. Sorby, Ph.D. 

Click here to access Webinar 
Click to fill out our post-webinar survey 

Click to view Ms. Sorby's interview for the U.S. Department of 
Education on Spatial Skills for Secondary Students.

Sheryl A. Sorby, Ph.D. is the author of "Introduction to 3D Spatial Visualization: An 
Active Approach" and professor in the Civil and Environmental Engineering department 
at Michigan Technological University. 

 
How To Develop and Market a Career Development Course to 
Interest, Recruit and Retain Women in Technology Related 
Classes 
presented by Geri Hertel, M.Ed. 

Click here to access Webinar 
Click to fill out our post-webinar survey 

Geri Hertel, M.Ed. is a professor in the Computer Information Systems department at 
Olympic College in Washington, where she has taught an on-line Women and 
Technology course for the past four years. 

Note: These webinars are hosted on the California Community College Conference 
(CCC Confer) System.

You may need to download the latest version of Java to view the webinars. To 
download, please click here. 

You will also be asked to download a plugin for Elluminate Live! for the webinar to 
work. Wait several moments after the plugin is downloaded for the webinar to begin. 

For further technical questions, please refer to CCC Confer's Support Page or email us.
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WomenTech Educators > 

CalWomenTech Project
 
Background: 

IWITTS was awarded a $2 million National Science Foundation (NSF) Award 
to fund the CalWomenTech Project in April of 2006. Through this five-year 
grant, California community colleges receive expert support and technical 
assistance to help recruit and retain women into technology programs where 
they are under-represented.

Eight California community colleges were selected in a competitive process to 
receive free intensive CalWomenTech training and assistance on recruiting 
and retaining women in technology programs in which they are under-
represented, for approximately 3 years. Our focus is terminal associate 
degrees or certificates in programs for newly emerging industries with jobs 
that are high skill and high wage, and have a strong connection to employers 
and local labor market demand.
 
CalWomenTech Core Strategies: 

Tried and true strategies to increase the number of women in 
CalWomenTech Community College Sites' technology programs and retain 
them, based on "proven" methods. Our strategies are surefire, easy-to-
implement and sites can start to see results the very next semester. See our 
WomenTech Digital Library to view the research our work is based on, in 
addition to our successful track record with community colleges in our national 
WomenTech Project.

Recruitment Assistance: We develop recruitment posters and 
flyers (see example on the right) featuring female role models from the site's 
college as well as a CalWomenTech section of each college's website - both 
the website content and design (see example on the right). 

We provide "free" WomenTech training on "how to" recruit 
and retain women and the sites develop a detailed plan with a timeline as part 
of the workshop. We have been providing this training on a fee basis for over 
10 years throughout the US and we've worked in 42 of the 50 states.

Sites receive $2,000 worth of software from our 
CalWomenTech Learning Library that enables them to assist students in 
developing technology building block skills in areas such as spatial relations 
and math that will increase their retention in the classroom.

Sites develop a CalwomenTech Leadership team of 
ten key players that enables them to showcase their technology program 
throughout the College. Leadership team members receive a stipend of $500 
yearly. Leadership Team members travel to come to one two-day Project 
Partner meeting in the Bay Area annually to meet jointly with the other 
community colleges in the Project, to share strategies and receive joint 
training. Find out more about the first Project Partner Meeting, held on 

More Information
  Community College Sites Description 
  Training and Technical Assistance 
  Project expertise & project partners 
  Our Total Quality Management 

approach 
  Goals and outcomes/Timeline 

 
 

 

Click here to enlarge sample poster 

 

 

Click here to enlarge sample 
CalWomenTech website draft 

 

 

Click here to see a sample flyer (pdf) 
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CalWomenTech Summary

September 19, 2008.

We provide on-site WomenTech training and technical 
assistance and on-line webinars, podcasts, and phone trainings on specialty 
topic areas such as "how to" develop curriculum examples that appeal to 
female learning style and interests or how spatial reasoning software has 
increased retention of female engineering students. Each CalWomenTech 
site will receive stipends for adjunct faculty to participate as an incentive.

Female students have access to our online 
community of womentechworld.org and we focus on each site's program 
career areas. WomenTechWorld.Org includes e-mentoring, e-jobs job board 
and WomenTechTalk email listserv with over 500 members.
 
IWITTS Brings National Expertise To Your Tech 
Program: 

The CalWomenTech Project is IWITTS's second grant working with 
community colleges to increase the number of women in technology, and our 
third National Science Foundation (NSF) grant. Other successful projects 
have included The Cisco Gender Initiative and we have worked extensively 
nationally with NSF Advanced Technology Education Centers in Community 
Colleges. We have been conducting WomenTech Training nationally on a fee 
basis for over ten years. Click Here for More Information on 
Project Expertise
 
Project Timeline: 

This is a 5-year Project that will end in April 2011.
 
Current CalWomenTech Sites: 
 
The first four CalWomenTech community colleges that were brought on board 
in June 2006 are: 
 
●     City College of San Francisco Computer Networking and Information Technology 

Program, with a focus on the new Digital Home Integration Technology 
certification 

●     San Diego Mesa College's Geographic Information Systems program 
●     Cañada College's new 3-D Animation and Video Game Art Program 
●     El Camino College's Air Conditioning Refrigeration program 
 
The second set of colleges, brought on board in November 2007 are: 
 
●     Evergreen Valley College's new Hybrid-Alternative Fuel Program 
●     Irvine Valley College's Electronic Technology Program 
●     Las Positas College's Welding and Automotive Programs 
●     San Jose City College's Facilities Maintenance Technology Program 
 
Read More about Each College's Program 
 
CalWomenTech Project Goals Ensuring an Effective 
Project:

The primary goal of the CalWomenTech Project is to increase the number of 
women enrolled and retained in Science, Technology, Engineering and Math 
(STEM) education in the 8 selected CalWomenTech community colleges. 
 
Read more about our goals 

 
 
 
Endorsements: 
 
"The CalWomenTech Project brings 
excellent resources to assist us in recruiting 
and retaining women in our technology 
programs. An excellent model that other 
community colleges would benefit from." 
 
Thomas C. Mohr 
President, 
Cañada College 
CalWomenTech Site, Year 1 

"The CalWomenTech Project provided us 
with research-based strategies for recruiting 
and retaining women that were new to us 
and will greatly enhance our ability to attract 
and retain women and assist us with 
improving our program overall." 
 
Dr. Pierre S. Thiry, P.E., C.C.A.I. 
Principal Investigator, NSF 
sponsored project iCONS 
Instructor, Computer Networking and 
Information Technology 
Community College of San Francisco 
CalWomenTech Site, Year 1 

"The CalWomenTech Project applies 
research-based, tried and true strategies that 
provide a road map to recruiting and 
retaining women in technology. I highly 
recommend that community colleges apply 
to be a CalWomenTech Site." 
 
Dr. Edward J. Leach 
Vice President, Services and 
Programs 
Director, Conference on Information 
Technology 
League for Innovation in the 
Community College 
 
"The CalWomenTech Project is solutions 
oriented: our College has a very doable 
recruitment and retention success plan along 
with support on its implementation. We're 
confident that we'll increase the number of 
women in our technology programs." 
 
Dr. Stephanie Rodriguez 
Dean, Industry & Technology 
El Camino College 
CalWomenTech Site, Year 1 
 
"The CalWomenTech Project assists 
community colleges with both the nuts and 
bolts of recruiting and retaining women in 
technology and bigger picture strategies that 
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CalWomenTech Summary

Ensuring an Effective Project: our Total Quality 
Management Model

We've built a Total Quality Management (TQM) approach directly into this 
project. Throughout the project, we ask for, and incorporate, feedback about 
our services from our community college team members to make sure we're 
on track. 
Read more 
 
 
 
 
 
 

 The CalWomenTech Project is Funded by The Program for Research on Gender in Science and Engineering 
from The National Science Foundation - Grant no. 0533564 

  

will be implemented over time. We highly 
recommend the CalWomenTech Project to 
other community colleges." 
 
Otto Lee 
Dean, 
School of Business, Computer 
Studies, and Technologies 
San Diego Mesa College 
CalWomenTech Site, Year 1 
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CalWomenTech Learning Library Home

  

 
 

CalWomenTech Learning Library Home > 

CalWomenTech Learning Library
 

 Amazon Products | Other Products

These tools enhance spatial reasoning skills, which 
increase retention of women (and men) in the technology 
classroom. 

 Amazon Products | Other Products

Women tend to have less informal tool-use experience 
outside of the classroom. These tools will assist your 
students with tool ID and use. 

 Amazon Products | Other Products

Software to assist women (and men) in succeeding with 
math, an important skill area for technology. 
  

 Amazon Products | Other Products

Improving women's problem solving skills leads to 
greater comprehension and success in the technology 
classroom. 

 Other Products

Introduce your female students to high-wage, high-
demand science, engineering, technology and trades 
careers available to them with these successful female 

role models. 

 Amazon Products

Women (and men) entering the technology or trades 
classroom are often unfamiliar with basic blueprint 
reading skills. These resources can be used to help 
understand and interpret information found in 

blueprints. 

The CalWomenTech Learning Library provides tools for both 
students and educators. Educators can use our library to help 
students develop building block skills in technology, while students 
can use our library to gain resources that will help them improve the 
skills necessary to succeed in their occupational program. 

CalWomenTech sites can use their CalWomenTech Bucks to receive 
these products for free by clicking the “Use CWTBucks” button at the 
top of each page and filling out the popup form.* Please read about 
our policies before using the library. Students and staff can both be 
borrowers. For information on who can borrow from the Learning 
Library, click here. 

* If you are not connected with a CalWomenTech Site, you may still 
purchase these products on your own by using the “Add to Shopping 
Cart” button on each product page. If you have any questions, feel 
free to contact us. 

More Information
  Home 
  CalWomenTech Library Contacts 
  Request an Item 
  Who Can Borrow 
  Policies 
  Contact Us 

http://www.iwitts.com/html/cwtlibrary_home.html (1 of 2) [10/20/2008 4:10:28 PM]

12

http://www.iwitts.com/html/womentech_educators.html
http://www.iwitts.com/html/womentechportal_home.html
http://www.womentechstore.com/wtschedule.html#
http://www.iwitts.com/html/state___local_training.html
http://www.iwitts.com/html/recruiting_strategies.html
http://www.iwitts.com/html/retention_strategies.html
http://www.iwitts.com/html/law_enforcement.html
http://www.iwitts.com/html/preventing_sexual_harassment_-.html
http://www.iwitts.com/html/uniforms___equipment.html
http://www.iwitts.com/html/women___girls.html
http://www.iwitts.com/html/employers.html
http://www.iwitts.com/html/employer_tips_for_recruiting_w.html
http://www.iwitts.com/html/internships_.html
http://www.iwitts.com/html/internships_.html
http://www.iwitts.com/html/employment.html
http://www.iwitts.com/html/press_room.html
http://www.iwitts.com/html/directions.html
http://www.iwitts.com/html/press_room.html
http://www.iwitts.com/html/clipart.htm
http://www.iwitts.com/index.html
http://www.iwitts.com/html/womentech_educators.html
http://www.iwitts.com/html/law_enforcement.html
http://www.iwitts.com/html/women___girls.html
http://www.iwitts.com/html/employers.html
javascript:openpopup_41fe('http://www.womentechstore.com')
javascript:openpopup_41fe('http://www.womentechworld.org')
http://www.iwitts.com/html/contact_us.html
http://www.iwitts.com/sitemap/sitemap.html
http://www.iwitts.com/html/FAQ.html
http://www.iwitts.com/html/client_list.html
http://www.iwitts.com/html/about_executive_director.html
http://www.iwitts.com/html/about_iwitts.html
http://www.iwitts.com/html/cwtlibrary_spatial_Am.html
http://www.iwitts.com/html/cwtlibrary_spatial.html
http://www.iwitts.com/html/cwtlibrary_toolid_Am.html
http://www.iwitts.com/html/cwtlibrary_toolid.html
http://www.iwitts.com/html/cwtlibrary_math_Am.html
http://www.iwitts.com/html/cwtlibrary_math.html
http://www.iwitts.com/html/cwtlibrary_problem_Am.html
http://www.iwitts.com/html/cwtlibrary_problem.html
http://www.iwitts.com/html/cwtlibrary_career.html
http://www.iwitts.com/html/cwtlibrary_blueprint_Am.html
http://www.iwitts.com/html/cwtlibrary_policies.html
http://www.iwitts.com/html/cwtlibrary_whocanborrow.html
http://www.iwitts.com/html/cwtlibrary_contactus.html
http://www.iwitts.com/html/cwtlibrary_howtoborrow.html
http://www.iwitts.com/html/cwtlibrary_whocanborrow.html
http://www.iwitts.com/html/cwtlibrary_policies.html


CalWomenTech Project Partner Websites 
 

Cañada College 

http://www.womentechworld.org/canada 

City College of San Francisco 

http://www.womentechworld.org/ccsf 

El Camino College 

http://www.womentechworld.org/elcamino 

Evergreen Valley College 

http://www.womentechworld.org/evc 

Irvine Valley College 

http://www.womentechworld.org/ivc 

Las Positas College 

http://www.womentechworld.org/laspositas 

San Diego Mesa College 

http://www.womentechworld.org/sdmesa 

San Jose City College 

http://www.womentechworld.org/sjcc 
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